
administration, or a related field. A minimum of 10 years of 
professional crime prevention, law enforcement, and police 
administration experience is expected, with three (3) years of 
command or supervisory experience in law enforcement 
equivalent to Lieutenant, Commander, Captain, or above; or an 
equivalent combination of education and experience sufficient to 
successfully perform the essential duties of the job, as described. 
Additional qualifying experience may be substituted for education 
on a year for year basis. Possession of a POST Management Certificate, 
a master’s degree, graduation from the FBI National Academy, California 
Police Chief’s Leadership Institute, PERF’s Senior Management Institute 
and/or a POST Command College Certificate is desirable.

THE COMPENSATION
The annual salary range for the Police Chief position is $172,753-$233,217; 
placement within this range is dependent upon qualifications and experience 
of the selected individual. The Town of Los Gatos also offers an attractive 
benefits package, including:

Retirement — Public Employees’ Retirement System (Public Safety) 3% @ 50 plan 
for qualified “classic employees” as defined by CalPERS; 2.7% @ 57 for others.

Healthcare — The Town provides a generous employer contribution toward 
the purchase of medical, dental, and vision coverage; employees may waive 
coverage and receive a cash allocation up to $400 per month.

Income Protection — $50,000 Town-paid term life insurance coverage; short-
term and long-term disability insurance.

Vacation — Up to 25 days accrual per calendar year (maximum balance of 
500 hours); eligible for cash out 2 times per year and at separation.

Management Leave — Up to 5 days per year, as authorized by Town Manager.

Personal Leave — 6 days per year.

Sick Leave — 12 days accrual per year.

Holidays — 10 days per calendar year.

Section 125 Flexible Spending Accounts – Voluntary pre-tax employee con-
tributions up to $2,650 per year for health care expenses and up to $5,000 
per year for dependent care expenses.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
November 26, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. Candidates will be 
advised of the status of the recruitment 
following finalist selection. Finalist in-
terviews will be held with the Town of 
Los Gatos. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. 

If you have any questions, please do 
not hesitate to call Joel Bryden at:

(916) 784-9080

POLICE CHIEF



THE COMMUNITY
The Town of Los Gatos (approximate popu-
lation 33,000) is nestled at the base of the 
Sierra Azules, and is located approximately 
60 miles south of San Francisco, in the south-
western portion of Santa Clara County where 
the Santa Clara Valley meets the lower slopes of 
the Santa Cruz Mountains. Los Gatos is bounded by the 
City of San Jose to the north and east; the City of Campbell to the north; 
the cities of Monte Sereno and Saratoga to the west; and unincorporated 
County of Santa Clara and the County of Santa Cruz to the south.

Los Gatos encompasses a wide variety of terrain, ranging from flat  
topography at the edge of the valley floor to densely wooded hillsides. 
Both the valley and hillsides are interspersed with creeks, streams, and 
riparian habitat. The sharp contrast between the valley floor and the hillsides 
provides the Town’s picturesque background.

The Town originally developed at a distance from other population centers 
and therefore evolved as an independent community, having residential, 
commercial, and industrial areas. The economy of the Town has changed 
from the wheat farming, milling, logging, orchard, and cannery businesses in 
the 19th and early 20th centuries, to the high-tech, retail, services, and visitor 
destination businesses of today. The railroad also played a major role in the 
growth and development of the Town.

The climate and easy access by rail from San Francisco made Los Gatos an 
early tourist destination. Today, the Town is situated within the largest  
metropolitan area of northern California and is closely tied to Silicon Valley 
and its fast-paced economy. Los Gatos, however, retains a mix of residential, 
commercial, and light industrial uses, still attracts visitors, and continues to 
retain its small-town image.

Los Gatos prides itself as a self-contained community. Over 3,000 businesses 
serve the residents and act as a destination point for visitors who are  
attracted to its restaurants, hotels, and variety of shops within a pedestrian 
oriented downtown setting. The Town is also an inclusive community with 
the full mix of ages, family sizes, and incomes. Los Gatos has many parks 
and greenbelt areas, as well as a vibrant downtown area. Downtown Los 
Gatos is listed on the National Register of Historic Places and is the model 
of what communities strive to achieve in a downtown.

THE TOWN OF LOS GATOS
The Town of Los Gatos is a general 
law city operating under the 
Council-Manager form of 
government. The five 
members of the Town 
Council are elected at 
large to four-year over-
lapping terms. The 
Mayor and Vice May-
or are selected by the 
Council on an annual 

basis. The Town Council enjoys a high 
level of civility and a collaborative  
relationship within Council and with 
Town staff.

The Town Council appoints the Town 
Manager to be the executive head of 
Town government. Among the staff 
reporting directly to the Town Manager 
are the Assistant Town Manager, Chief 
of Police, Community Development 
Director, Parks and Public Works Direc-
tor, Library Director, Finance Director, 
and Human Resources Director. The 
Town Attorney is appointed by and  
reports to the Town Council. 

THE DEPARTMENT
The Los Gatos-Monte Sereno Police 
Department provides police services to 
the Town of Los Gatos and contractually 
to the City of Monte Sereno. The Depart-
ment is committed to ensuring public 
safety with integrity, compassion, and 
professionalism, by providing excep-
tional law enforcement services, build-
ing community partnerships, and  
engaging the community in problem 
solving.

The core services provided by the Police 
Department include: operating a 24/7 
dispatch center; responding to emer-
gency and non-emergency calls for 
service; suppression of criminal activity; 
investigating and prosecuting crimes; 
recruiting, hiring, and training high quality 
personnel; conducting community out-
reach to prevent crime; facilitating 
traffic and pedestrian safety; and main-
taining records, property, and evidence.

The Police Department continues to 
build upon a strong police-community 
partnership through innovative Depart-
ment and community programs includ-
ing: School Resource Officer funding 
partnership; Safe Routes to School; 
Youth Commission; homeless outreach; 
behavioral health response; and traffic 
management. Volunteer programs such 
as Reserve Police Officers, Community 
Emergency Response Team (CERT), 
Volunteers in Policing (VIP), Disaster Aid 

Response Team (DART), Neigh-
borhood Watch, and the Police 
Chaplaincy program, Parking 
Citation Hearing Officers, 
Victim Services Unit (VSU), 
and the Police Explorer pro-
gram extend these part-
nerships to the community. 
For the past 15 years, vol-
unteers and staff have per-
sonally documented and re-
moved graffiti, conducted 
numerous vacation checks, and 
welcomed new homeowners to 
the Town through the Department’s 
New Resident Outreach Program.

The Chief’s executive team consists of two Captains (Operations Captain 
and Support Services Captain). The Department has an authorized staff of 
39 sworn officers and 20 civilian employees. In addition, the Department has 
approximately 150 active citizen volunteers who contribute to the strong police/
community partnership, which is a hallmark of the department’s organizational 
philosophy.

THE POSITION
The Police Chief, under administrative direction of the Town Manager administers 
and manages the delivery of comprehensive police services with a community-
oriented and problem-solving approach. These services include the preservation 
of order, protection of life and property, and the enforcement of laws and municipal 
ordinances. The Police Chief is a Department Director and has full responsibility 
for managing the activities of the Police Department through subordinate 
management and supervisory staff by planning, organizing,  
directing, and overseeing all divisions of the Police Department 
including: Police Administration, Records and Communica-
tions, Personnel and Community Services, Patrol, Traffic, 
Investigations, and Parking Management.

The Police Chief provides professional assistance to 
Town management staff in areas of expertise; fosters 
cooperative working relationships with other Town De-
partments and offices; intergovernmental, regulatory, 
and other outside agencies; various public and private 
groups; and the public served. The Police Chief takes an 
assertive posture in addressing crime problems and the 
issues related to the delivery of police services.

THE IDEAL CANDIDATE
The Town of Los Gatos is seeking an innovative, progressive, and 
dynamic law enforcement professional to lead the Department. 
The ideal candidate will be a champion of integrity and ethics, 
promoting transparency and active community engagement 
at all levels of the organization. The ability to lead by example 
and instill a high degree of accountability will be essential 

to success in this position. Champions 
of Community Policing and 21st Century 
Policing are encouraged to apply.

Successful candidates will have ex-
cellent oral and written communication 
skills and a collaborative, problem-
solving approach. As a highly visible 
representative of the Town, the incoming 
Police Chief should expect to interact 
with community members and local 
and regional elected officials on a 
regular basis. This position will require 
a service-minded individual with the 
ability to connect with people at all 
levels and with political acumen. The 
capacity to listen to understand and 
value the needs of the community is 
imperative in this position. Candidates 
that have the ability to have difficult 
conversations with community mem-
bers are sought. The new Chief will 
create opportunities for sworn and 
professional staff to grow through ca-
reer development and training. A candi-
date that has dealt successfully with 
recruitment and retention will be valued.

Los Gatos desires a hands-on Chief 
who is an effective administrator, 
manager, and leader with the presence 
to inspire the confidence and trust of 

the Department’s officers and staff, 
Town officials, and community 

members. The ideal candi-
date will serve as a re-

source to colleagues 
from other Departments 
and will view other inter-
nal departments as a 
resource. The Chief must 

function as an effective 
advocate for the Depart-

ment while balancing the 
needs of various stakeholder 

groups.

Any combination of training and ex-
perience that would likely provide the 
required knowledge, skills, and abilities 
is qualifying. The typical candidate will 
have graduated from a four-year college 
or university with major coursework in 
criminal justice, police science, public 
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administration, or a related field. A minimum of 10 years of 
professional crime prevention, law enforcement, and police 
administration experience is expected, with three (3) years of 
command or supervisory experience in law enforcement 
equivalent to Lieutenant, Commander, Captain, or above; or an 
equivalent combination of education and experience sufficient to 
successfully perform the essential duties of the job, as described. 
Additional qualifying experience may be substituted for education 
on a year for year basis. Possession of a POST Management Certificate, 
a master’s degree, graduation from the FBI National Academy, California 
Police Chief’s Leadership Institute, PERF’s Senior Management Institute 
and/or a POST Command College Certificate is desirable.
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